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ABSTRACT: 

Generally, this study delved on the performance of Teacher Education Institutions in state universities and colleges 

of Region IV-B in relation to their Level II accreditation status. The levels of performance of Teacher Education 

Institutions were seen in terms of the following indicators: 1) faculty with specific provisions in teaching 

performance and professional development; 2) curriculum and instruction with specific provisions in board 
examination performance and admission-graduation ratio; 3) research outputs; and 4) extension services. Descriptive 

and documentary analysis types of research were adopted. Data extracted from the Agency Performance Rating 

(APR) instrument which is basically the measurement the tool for Normative Financing Scheme of DBM, the SUC 

Leveling instrument of CHED, the National Budget Circular (NBC) No. 461-Qualitative Common Evaluation 

(QCE) instrument, the Performance Evaluation System (PES) of the Civil Service Commission and the AACCUP 

Survey Instrument were used. As an offshoot of the study, a sustainable accreditation plan was proposed. The 

respondents of the study were the Teacher Education Institutions in the main campus of six state universities and 

colleges in Region IV-B offering Bachelor of Elementary Education and Bachelor of Secondary Education during 

the SY 2011-2012. Generally, the findings revealed that the level of performance as perceived by the SUC-TEIs 

under study and based from the ratings of AACCUP varies in different descriptions. Comparative analysis showed 

that board examination performance  and admission-graduation ratio got statistically similar ratings from the two 
evaluation systems and that their assessments as far as academic performance is concerned are the same on the 

aforementioned areas. However, a significant difference was reflected on the areas of teaching performance, 

professional development and extension Services and highly significant difference on research as perceived by the 

SUC-TEIs and AACCUP. Documents supplemental to the data elucidated that the six TEIs of state universities and 

colleges in Region IV-B have common strengths and limitations in the four major (4) areas of accreditation. 

Conclusions were drawn out of the findings and strengthened the concept that despite gaining level II accreditation 

status, there were some areas that need considerable improvement in performing the academic functions of Teacher 

Education Institutions to achieve institutional effectiveness. An overview of the general result showed that several 

items have no significant difference between the perception made by SUC-TEIs respondents under study and the 

accreditation ratings by AACCUP concluding, therefore, that the two groups of organization had almost the same 

analysis as to the effectiveness of academic performance of these six TEIs.  Common limitations were identified in 

almost all Teacher Education Institutions. For these reasons, it was recommended that faculty members of each 
college/dept should sustain a strong academic focus and further strengthen capabilities in research and extension. 

Re-evaluation of the areas with low performance was also suggested for possible interventions that can be resulted 

to an effective and efficient delivery of services to stakeholders. Other areas that did not contribute significant 

effects to the performance of the College/Department of Education should be given emphasis and attention by the 

school administration in preparation for the next higher level of accreditation. Finally, adoption of the proposed 

sustainable accreditation plan for the University/College and replication of this study among other SUCs located in 

other regions or maybe used by other programs are advocated.  
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I. Introduction 

According to Ricafort (2010), Teacher Education Institutions, as the front liners in 

producing teachers who are considered human engineers, continuously reinvent and restructure 

the different existing curricular programs to address the global realities. TEIs in the country keep 

on taking the stance to bridge the gap between “unpreparedness” and modernization. They are 

demanded to effect the kind of education relevant to the present time, the one that is responding 

to the changing needs - keeping attuned to global educational demands (Bureros, 2010).  To 

realize this, the Teacher Education Institutions have to look at the existing crop of teachers, 

administrators, curriculum, instructional tools and facilities, support programs for students, 

research and extension services. It is quite very alarming to note that for years, the Teacher 

Education Program has been a continuing major concern of the Philippine Higher Education. 

Data from the Professional Regulation Commission (PRC) for the past ten years show that the 

percentage of those who fail the licensure examination is larger than those who pass (Valenzuela, 

2005). As emphasized by Naval (2007), the most commonly used indicators in assessing the 

academic performance of Higher Education Institutions particularly the status of TEIs are 

performance of graduates in the licensure examinations, accreditation programs and 

employability of graduates. There is a problem of mismatch between the number as well as the 

competencies and skills of the graduates produced by HEIs and the requirement of industry. This 

problem, according to CHED, has been attributed to the schools’ inability to update their 

curricula, teaching methods, teachers’ competency, student services, equipment and facilities, 

that are necessary to respond to the needs of industry (Lagrada, 2010). All state universities and 

colleges in the Philippines are passing through different stiff performance evaluations imposed 

by the government particularly the Commission on Higher Education (CHED) and Department 

of Budget and Management (DBM) affecting the academic performance of Teacher Education 

Institutions in micro level. There is a need to evaluate the academic performance of these 

Teacher Education Institutions and correlate to their present accreditation status to find out 

where these SUCs presently stand as far as educational services are concerned.  

 

II. Objectives 

1. To assess the level of performance of Teacher Education Institutions offering Bachelor in 

Elementary Education and Bachelor in Secondary Education as rated by the SUC-TEIs in 

terms of: 

1.1 Faculty,  

1.1.1 teaching performance 

1.1.2 professional development 

1.2 curriculum and instruction, 

1.2.1 graduates’ board examination performance, 

1.2.2 admission-graduation ratio 

1.3 research outputs, 

1.4 extension services, 

2. To ascertain the level of performance of Teacher Education Institutions as rated by AACCUP 

in terms of: 
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2.1 Faculty,  

2.1.1 teaching performance 

2.1.2 professional development 

2.2 curriculum and instruction, 

2.2.1 graduates’ board examination performance, 

2.2.2 admission-graduation ratio 

2.3 research outputs, 

2.4 extension services, 

3.  To evaluate if there is a significant difference in the ratings of the two groups in the level of 

performance of TEIs. 

 

III. Methodology 

 This study utilized the descriptive and documentary analysis methods of research. 

Descriptive method was used for the description and quantification of the variables and to assess 

the level of accreditation compared to the level of performance of the Teacher Education 

Institutions. The performance of different Teacher Education Institutions was evaluated based on 

faculty teaching performance, faculty professional development, graduates’ board examination 

passing rate, admission – graduation ratio, research outputs, and extension services. The study 

was participated by main campuses of six (6) Teacher Education Institutions of state universities 

and colleges in Region IV – B (MIMAROPA) offering Bachelor of Elementary Education and 

Bachelor of Secondary Education programs. The instrument was patterned from the Normative 

Funding Scheme (DBM-CHED Joint Circular No. 2, s. 2004; CHED Memo No. 25, s. 2007) 

specifically the Agency Performance Rating (APR) instrument which is basically the 

measurement tool for the performance of state universities and colleges specifically Teacher 

Education Institutions in faculty professional development, board examination performance, 

admission-graduation, research, and extension of the institution.  As far as faculty teaching 

performance is concerned, the teaching effectiveness of instructors, assistant professors, 

associate professors and professors are evaluated using the common evaluation instrument for 

National Budget Circular (NBC) No. 461-Qualitative Common Evaluation (QCE -2006). The 

evaluation is done every semester or twice a year. In rating using the criteria, the scale of 1 to 5 

is used, with 5 as the highest. To determine the level of performance of Teacher Education 

Institutions, arithmetic mean and weighted mean were used. To test the significant difference 

between the level of performance of SUC-TEIs and AACCUP evaluations, the t-test was used. 

 

IV. Results and Discussion 
 Based from the ratings of SUC-TEIs, among the several variables, four (4) were 

identified as areas that need improvement for gaining “satisfactory” level of performance as 

follows: professional development, admission-graduation ratio, research, and extension. Data 

show that the faculty professional development of six (6) TEIs (mean = 3.42 with satisfactory 

description) generally needs to be reviewed for possible improvement and interventions. 

Generally, all TEIs are rated “satisfactory” in the admission-graduation sub-area with an over-

all weighted mean of 2.92. It indicates that TEIs with the least number of graduates but most 
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number of decreased students from the department/institute are those TEIs with highest 

percentage of performance in the board examination. To this effect, it only implies that 

admission and retention policies of TEIs have significant effects on the board examination 

performance, thus, admission and retention policy of the department should be reviewed taking 

into consideration that BEED and BSED belong to board programs and under the watch list of 

CHED. Meanwhile, the AACCUP had rated the SUC-TEIs in the areas of faculty   teaching 

performance as “very satisfactory” with 3.87; faculty professional development as “very 

satisfactory” with 3.94; board performance as “very satisfactory” with 3.75; enrollment and 

graduation as “satisfactory” with 3.25; research as “very satisfactory” with 3.54; and extension 

services of TEIs as “satisfactory” with 3.48. In comparing the results in order to reveal the 

significant difference among variables, statistical analysis shows that the faculty area was rated 

differently by the SUCs and AACCUP.  In terms of teaching performance, the former gave the 

mean of 4.30 while the latter registered 3.87. The difference is statistically significant (t-value = 

3.017; p-value = 0.013) and that the SUCs gave higher rating. In the teaching performance, the 

institution appreciates more the effort of teachers as they witness the actual teaching through 

regular monitoring and classroom observation. In contrast, the SUCs gave lower rating (mean = 

3.42) than the AACCUP (mean = 3.94) to the professional development.  Similarly, this is 

statistically significant (t-value = -2.454; p-value = 0.047).  The difference in the evaluation 

ratings is attributed to the variation in the criteria set by the SUCs and the AACCUP. The 

professional development is evaluated better in the accreditation based on the documents, but 

less by the SUCs. Using t-statistics, ratings on board performance (-.294) and admission-

graduation (-.904) from SUC-TEIs and AACCUP reveal no significant difference. Research 

outputs of the TEIs are significantly different at high extent between the SUCs (mean = 2.50) 

and the AACCUP (mean = 3.54). The t-value is -4.748 while the p-value is 0.001, which is 

within the allowable limit of not more than 0.01. Thus, the null hypothesis is rejected. 

Apparently, the accrediting body gave higher rating to the research outputs than the institutions 

themselves. Same holds true in the area of extension.  Significant difference was noted from the 

ratings of the two evaluations.  SUCs gave 2.67, which is lower than the 3.48 by the AACCUP.  

The t-value is -3.399 and the p-value is 0.010. As a tangible output of this research, a sustainable 

accreditation plan was proposed focusing on the four (4) major key strategic areas namely: 

faculty teaching performance, professional development research, and extension. Each key area 

is further broken down into benchmark statements which are identified as limitations, 

opportunities and threats based from the results of SLOT analysis. 

 

V. Conclusions 
Based on the aforementioned findings, the following conclusions are drawn:  

1. Despite gaining level II accreditation status, there are some areas that need considerable 

improvement in performing the academic functions of Teacher Education Institutions to 

achieve institutional effectiveness. 

2. An overview of the general result as perceived by SUCs under study and the accreditation 

ratings by AACCUP show that, in comparison, some items have no significant difference, 
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concluding, therefore, that the two groups of organization had almost the same perception as 

to the effectiveness of academic performance of these six TEIs. 

3. Looking in detail, the areas of faculty teaching performance, faculty development, research 

and extension services reject the null hypothesis of no significant difference  

4. Generally, the over-all comparative results lead to the conclusion that the level of 

accreditation has significant impact to the level of performance of the Teacher Education 

Institutions offering Bachelor of Elementary Education and Bachelor of Secondary 

Education. 

 

VI. Recommendations 

Pursuant to the preceding findings and conclusions of this research study, the following 

provisions are proposed: 

1. Faculty members should engage themselves not only in instruction but also in research and 

extension. This will not only improve their professional performance, but will also contribute 

to institutional effectiveness in a greater degree. 

2. Areas with satisfactory performance such as professional development, admission-graduation 

ratio, research, and extension should be re-evaluated for possible interventions that can be 

resulted to an effective and efficient delivery of services to stakeholders especially the 

students. 

3. To improve the performance in the area of research, it is proposed that Teacher Education 

Institutions in Region IV-B should establish a functional and long-range program of 

faculty/staff development to strengthen research capability and competence. 

4. For extension, it is suggested to conduct a seminar-workshop on priorities of research and 

extension activities based on Institution’s Research and Extension Agenda. 

5. To improve the area of faculty professional development, it is proposed that faculty 

members should pursue advance studies in their field of specialization to justify the 

specialization being offered and strengthen external linkages as an open door for upgrading 

and retooling of faculty members. 

6. No matter how effective the accreditation process is, if the institution will not comply with 

the requirements specifically in the areas that need improvement, then, the purpose of 

accreditation will be defeated. Thus, each Teacher Education Institution should formulate 

mechanism on how these attainable and doable recommendations will be addressed then 

enforce them effectively to attain the mandate of the program. 

7. Adopt and implement the proposed framework for a sustainable accreditation plan in the 

accreditation program of the University/College. 

8. Future study on program accreditation and organizational effectiveness of Teacher Education 

Institutions should include other variables to get a better picture of what factors influence the 

relationship between these two main variables. These additional variables may include 

institutional income and expenditures per program, attitude of faculty and student towards 

accreditation and stakeholders’ awareness of the benefits of program accreditation. 
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